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THE DUAL-EARNER FAMILY’S IMPACT ON THE CHILD AND THE FAMILY

SYSTEM: REVIEW AND IMPLICATIONS FOR CLINICAL PRACTICE

One of the major changes in the American family ayatem
over the paaﬁ few decades has been the rapid increase in hoth
partners working. Shaevitz and Shaevitz (1979) have described
the dual-career couple phenomenon as the moat important social
change in the twentieth century. There has been debate over
what these families should be named. At firast the ternm |
dual ~careexr waa used, but thia received criticism because it
made the inaccurate assumption that, when both partners worked,
it was in a professional career (Gappa, 0’Barr, & St.
John~Paraona, 1980). The term dual-worker has been used, but it
was challenged by Aldous (1982). She noted that the term
dual -worker was uased only when both partners worked outaide of
the home, thus discounting the non-paid work of homemaking. The
term dual-worker alao tended to refer to couples where both
partners worked at a non-professional job and the woman was
working more out of e&onomic necessity than out of desire for
self-fulfillment (Rapoport, Rapoport, & Bumstead, 1978). Aldoua
has asuggeated the term dual-earner because it avoida the'above
nentioned problems yet clearly addreases the phenamenon of both
partners working outside of the home. Thus, fhe tern
dual -earner will be used throughout thia paper. It will be used

to refer to both dual-career as well sa dual-worker families.
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Today, more than 50 percent ofychildren come from homea
where the mother workse (Groasaman, 1982). In addition about 50
percent of all married women work outside of the home (Hall &
Hall, 1979). This rapid growth of dual-earner families 1a.due
primarily to the movement of women into the labor forée outside
of the home. It also appeare clear that this phenomenon ig hear
to stay. Given these facts, it becomes increasingly important
to discover the effecta of dual-earner families on the
individuala involved. For example, how doee both partners
woerking affect their relationahip and what is the effect on
their children?»These as well aa other questiona have yet to be
clearly anawered. However, for our purpose, we are primarily
concerned with what effect dual-earner families have on
children and how we, aa profeasaionala working with children,
can help decrease problems and enhance benefita. The remearch
pertaining to the effect, on children, of both parents working
will be presented below. Moat of the research has focuaed on
mnaternal employment’a effect‘on children; therefore, this bhody
of research will aleo be reviewed. For a more detailed review:
of thias li£erature the reader ia referred to the review done by
kBennett and Reardon (1985).

Traditional Beliefa About Maternel Employment
Prior to the 1960°a the widely held belief was that

mothera ahould not work if they had children achaol age or
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younger (Hoffman, 1963, 1974). Thia belief atemmed primarily
from the psychoanelytic view that éhildren could only be raised
by their mothera. This was due in part to concepta auch as
bonding and object conaistency which szaert that a child’a
adjuastment would be permanently and adversely affected if the
mother was not available duriﬁg childhood (Bosawell, 1981:
Etaugh, 1974; Hoffman, 1974, 1979; Smith, 1981). Many of theae
same researcheras believed that a working wife would alzo harm
the marital relationahip.
The 1960’a View
By the 1960’2 thisa negative view of maternal employment
had begun to change. However, like a pendulum, the change
shifted to one in which moat researchers believed that maternal
enployment had no effect on adjuasatment (Hoffman, 1974).
The Prea®mnt View
By the 1970°s researchera were looking at apecific
variablea within maternal employment. The two major reviews of
literature done during the 1970’a both concluded that even
though there were Bex, class, age, and daycare guality
differencea which affected results, pnaternal employment was not
seen as having negative effectms on children’s adjustment
{Etaugh, 1974; Hoffman, 1974). Studies being perfofned in the
1980’s are beginning to suggest that the issue is2 not so nuch

whether the mother is employed as much as it ias how the whole
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family copes with the additional atreasses of both partnersa
working. Moat of the research on dual-earner familiea dividea
the topic according to the child’a age (1.e.,‘preschool versus
achool age). Each will be explored in more detail in the
following sections.
Preachool Age Children

The current reasearch regarding preachool age children doesa
not support the traditional paychoanalytic view that the child
can form healthy attachmentas to only the mother. Thia reamearch
appearsa to clearly ashow that a child can form ltroné-
attachments to their parents as well aas to subatitute
caretakeras without causing problemsa in adjustment (Etaugh,
1974, 1980; Hoffman, 1974, 1979; Owen, 1984; Smith, 1981)>.
However, almoat all the researchersa in this area agree that the
adult caretaker needa to be a stable figurae and that the care
hasa to be conaistent and of high guality in order £for healthy
attachments to form. In contragt to previous thinking, it
appeara that thias adult caretaker does not need to be the
mother or, for that nattef, even a female. There is growing
evidence that children can gttach to fathera (Cordea, 1983). 1In
a recent study on the quality of care provided by working
nothera, non-working motheras, and subatitute caretakers, Stith
(19843, found that there wass no difference in the quality of

care offered by working or non-working mothers. Both provided
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high quality care. However, she did f£ind that the care provided
by subsastitute caretakeras did not have the aame high gquality. In
her atudy, care was defined aa touch, poasitive affect, as well
aa Qiaual and auditory stimulation.

In addition, there is evidence that childreh from
dual-earner familiaa have broadened, lesa stereotyped sex role
concepta (Hoffman, 1974, 1979; Gold & Andrea, 1978; Selkow,
19845. The resasarch also indicatea that being from a
dual -earnexr family ddes not necessarily mean decreases in I1.Q.,
acadenic achievement, or paycho-social adjustment (Cherry &
Eaton, 1977; Cochran, 1983; Gold & Andrea, 1978: Schacter,
1981; Smith, 1981). In fact, being from & dual-earner family
has been found to increame the child’s self-asufficiency and
peer orientation (Schacter, 1981).

To mummarize the literature regarding preschoolars, it
appeara that one can not say that being from a dual-esarner
family wiil harm the child in any manner. However, aa has been
pointed out, the key issue ia not whether both parente work.
The more crucial imssuema are the type and guality of the

s
aubatitute care as well as the ways in which the family copes
with the stresmea arising from their dual-earner lifeatyle.

Unleaa the atresaea that confront the dual-earner family are

coped with effectively there are likely to be negative effectsa.

Rowever, as aome atudiea have noted, there are poaitive
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benefita poasible for children in dual-earnar familiea. Some of
the coping atrategiea that can be utilized by family memberea,
counselorsa, teacheras, and othar professionals toc increase the
chances of the children benefiting from both paranta'working,
will be diacuassed later in thia paper.
School Age Children

The research on school age children is similar to
preachool age children. Generally, the literature ashowa that
the mother’e working (i.e., being from a dual-eearner family)
does not have to adversely affect the child (Bennett :& Reardon,
1985; Smith, 1981; St. John-Parsonsa, 1978). There are aeveral
izsaues addreased by the research pertaining to the adjuatment
of achool age children. Thase are outlined below.

Time Spent an ex Role Model

The recent evidence indicates that working mothere spend
as nuch direct time with their children aa do non-working
motherse (Goldberg, 1977: Hunt, 1984; Sweenay, 1982). Therefore,
the concern over working mothers not being able to spent enough
time with their children meemasa to be unfounded.

As with preachool age children, children from dual ~earner
families have broader and less stereotyped sex role concepta
(Boawall, 1981; Goid & Andrea, 1977; Jones, 1980; MacKinnon,

1982; Samith, 1981). In a atudy that pointas tc the fact that the

key variable is not whether the parents work but how they cope
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with thia situation, Kappel and Lambert (1972) found that if
naternal employment createa conflict or other difficulties for
ghe working mother then the self-eateem of the daughter is not
e;;anced. Thia finding ias aupported by Montemayor (1983). She
found that, with adolescents, problema aurrounding maternal
emnployment were more likely to ariese if there was a) family
inatability, b) undesirable peer influenceas, or ¢) a lack of

naternal eupervision.

Academic Achievement, 1.0., and Career Aspirationa

The moat recent evidence indicates that maternal

enployment, in and of itself, has little to do with acaderic

achievement, or 1.Q. (Farel, 1980; Mann, 1583; Rockwell, 1983;

Rosaanthal, 1981). There isa some research to aupport sex and
clacs differences regarding theme variables. Girls appear to
perform better than boya and boya in the middle clasa seem to
asuffer when their mothera work. On the other hand lower claaa
boya, whose mothers work, score better than boya with
non-working mothers (Boawell, 1S81: Etaugh,‘1974: Hoffman,
1974, 1979; Smith, 1981).

Aa for career aspirationa, the atudies ahove ahow that
being from a dual-earner family either has no effect or, that
for girla, there is a positive benefit. Girla tend to have

higher career goals when her mother works.
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Adeguacy of Subatitute Care

This ia a crucial issue, in that if the subatitute care is
not adequate then problems are likely tovoccur. Much of the
early research on juvenile delinguency was based on the
hypothesis that absent motheras superviaed their offapring less,
which in turn led to delingquency (Hoffman, 1974). Studies tend
to show that lower claea working mothers supervise less than
nonworking mothera, yet no evidence was found to link this with
delinguency (Hoffman, 1974). For the middle clasa, evidence ia
1n€dequete to make hypotheses; yet no firm research has been
presented to link auperviasion and delinquency. However, it ia
generally accepted that quality asupervision is importent in
pasychological adjustment. 0‘’Connell (1983) has studied
non-maternal child care has found it to have no ziviise affects
on.children’a adjuastment or development.

However, the queation of adegquate substitute care atill
remains. There haa been much criticism of the maternal
enployment research, in general, for it’a lack of guality and
apecifically, for it‘’a use of univeraity sponsoréd day care as
well as other high quality demonstration day care projecta.
These types of day care do not repreaent the norm, thua making

generalizationsa to all day care moat likely unfounded.

e
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Pavychosocial Adjuatmaent and Perceived Reijection

Moat of the moat recent reaearch indicatea that children
from dual-earner families are aa well aocialized aa those fron
aingle-earner familiea (Henggeler, 1981; Reia, 1984)

There ia evidence to auggeat that boya of working mothera
show poorer paychoaocial adjuatment (Boawell, 1981; Etaugh,
1974; Hoffman, 1974, 1979; Smith, 1981). Some of thease studiesa
indicated that working mothera who were satiafied with their
joba were better mothers and had more well-adjuated children.
Joy and Wise (1983), mstudying college women, found no
difference in anxiety between college atudenta who had working
nothera and thoae whoae mothera did not work. Hear sgain,
factors other that whether the mother worka become critical in
determining whether there will be prohlemsa or not. As haa been
noted in other aréaa, there ia evidence to aupport that being
from a dual-earner family can offer benefits, as seen in Aaha’a
(1983) finding that children from dual-earner familiea were
nore creative than were the children of aingle-earner families.
Aﬁother benefit was noted by Johnaon and Johnason (1980). They
found that dual-career familiea were able to differentiate more
easily from their children. By differentiate, Johnaon and
Johnmaon refer to the parenta aa well aa the children’a ability

to aeparate and be independent in & healthy faahion.

11
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There is no evidence that working mothers deprive their
children or that the children feel rejected. The research
points to the fact that children of working mothers approve of
their mothers working and that the more involved the father,
the more accepting are the children (Boawell, 1981; Etaugh,
1974§>Ho£fman, 1974, 1979; Smith, 1981). Trimberger (1982),
exploring maternal employment from the child’s perspective,
found that the older children and girls perceive maternal
employment more negatively than do younger children and boys.
She also found that other factors auch as after school
supervision and mother’s attitude toward her job, significantly
nediated this relationship. Colaigelo (1984), who also studied
maternal employment from the child’s perspective, found that
naternal employment doea not affect chiildren’s perceptiona or
behaviors. Colangéia also reported that the mother’s job
aatisfaction waa not related to the children’as perceptiona or
behavioras. Thia finding is in conflict with Trimberger’a
remults as well aa other atudies indicating that maternal job
satisfaction does affect children’s perceptiona and behavior
{Crouter, 1982; Howell, 1973; Stuckey, 1982). Again, it ias seen
that other variables play a crucial role in whether or not
naternal employment is harmful.

Effecta on the Couple and the Role of the Father

The rapid incresse in dual-earner families is generally

12
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believed to be a signal of greater equality in relationships.
There doea appear to be a sight ahift toward more equality but
today’s dual-earner families are much more traditional than one
night expect (Fox, 1983; Holmatrom, 1972; Levitan, 1981). For
e#ample, atudies point to the fact that the majority of both
child and home care is still the reasponzibility of the woman
(Abdel-Ghany, 1983; Bryson & Bryson, 1978; Maret, 1984; Sanik,
1982). This inequality ia seen in Englander-Golden’s (1983)
finding that working mothera take significantly more time off
from work to attend to child care needs than do fathera. In a
atudy deaigned to explore the cauaes of this inequality in taak
aharing, Bird (1984) found that maternal employment in and of
itaself doea not reasult in the father aharing more family taska.
She diacovered that the father’s sex-role oriéntation ia the
determining variable. When the father’a orientation is
non-atereotyped then maternal employment is more likely to
result in the father sharing more in family taska. There ias
additional evidence from the Career and Family Center (1981)
that child care i1s the moat equally ghared of the family taska.
"The Carear and Family Center alao has found that wivea were
nore matiafied with child care arrangementa as well aa felt
more poaitive about the effects on the children of their

dual -earner lifestyle:

13
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Boawell (19815 found, studying marital aatiaiaction, that
dual -career couplea who had traditional rolea were increasingly
unhappy as the number of children increased and as the huaband
increased his involvement at work. Boswell also discovered that
the happiest relationships were when the wife did not have the
so0le responsibility for house and children, income was high,
huaband and wife gave primary emphasia to family, yYet each
functioned well in their career.

However, as noted above, children of dual-earner families
have decreased mex role satereotyping. It appeara that having
both parenta work doesa widen the mex role modeling preaentéd to
children. There are other atressea that affect the couple as a
result of being in a dual-earner relationship but these are
beyond the acope of this éaper. For a good reference on the
dual ~career couple see the book by Hall and Hall (1979).

One of the major mediating factors in dual-earner familiea
ia the role of the father (Hoffman, 1961). The father’s support
of the mother’s working and his involvement in the family is
critical in predicting whether the dual-earner family
experiencea major problemsa or not. As noted above, Cordea
(1983) found that highly involved nurturing fathers enhanced
children’a sex role cdevelopment, cognitive growth, and
self-eateenr. Carlson (1984) also found that an involved father

reaulted in much leas mex role atereotyping for both amex

14
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children than when he ia not involved. In another study,
Barauch (1981) found that father’s helping with child care was
pomitively related to the father’a non-traditional sex-role
ideology. Barauch alao found that helping with child care was
negatively related to the daughter’s gex-role stereotyping aa
well aa to the father’s perception of himself as
atereotypically masculine. MacKinnon (1982) found that when the
father was abaent the home was less atimulating. Thus it
appears that having a warm, nurturing father present
aignificantly decreamea the chance of negative effects and
increases the chance for posaitive benefitas.
Claas Differences

The preceding review indicateas that there are nany
differenceas in the effecta of maternal employment which are
cless related. Another factor which appeara to be specific to
different aocioeconomic levelsa is the reason fpr working. Ase
noted above, women in the middle and lower classes work more
out of economic need than ba&cause of personal preference. Some
polls auggest that most women would prefer to work either not
at all or part time while their children are in school (Smith,
1981).

Smith cites another poll which found, that aa income
increased 80 did the women’s view that maternal employment was

not harmful. This zuggeastsa factors other than the employment

15
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status of the mother as critical in determ#ning it’s effects on
dual -earner families.
Conclusiona and Critigue of the Research

The research pertaining to the effects of dual-earner
families on children shows that there is no.univeraally
predictable‘effect. Whether the resulta are positive or
negative appear to depend on whether or not conditions are
favorable (Bennett & Reardon, 1985; Crouter, 1983;:; Dail, 1982:
Howell, 1973; Lewis & Cooper, 1983; Smith, 1981; Stuckey,
1982). As haa been pointed out above, this ia not a simple
question of ‘“‘are there two parenta working." The issue ia much
more complex than previously thought. There are many mediating
factoras that are crucial in determining whether the dual ~-earner
lifeatyle results in harm or benefits. Some of these factors
are a) the child’s asge, sex, and relationship to parents; b)
the families aocioeconomic status:; c¢) the nature of the
nother’s work; d) the familiea coping reasources; and e) the
role of the father (or mother’s partner).

A number of methodological flaws in the dualfearner
researcﬁ has been noted by both Crouter (1982) and Smith
(1981). Smith points out several methodological problems some
of which are a) a lack of standard operational definitions for
common terms, b) an inability to adeguately control variables,

) unclear descriptions of procedures, d) gquastionable validity

16
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and reliability of instruments, and e) the use of univeraity
_aponaored or demonstration project day care which is likely to

be of higher quality than the norm, thereby making broad

generalizatiéna impossible.

Smith addressea the issue of the difference between the
dual -career couple and the dual worker family. She criticized
the literature for promoting the myth that women who work are
profeasionals in exciting careera with romantic lives. 1In
reality this is not true, for the majority (80%) of women are
in "“pink collar"™ jobs auch as clerical and secretarial work
(*The Work Revolution", 1983).

Smith alao points out a aex bias inherent in the research
which has been termed a motherhood mandate (Russo, 1976). The
notherhood mandai.e is the belief that a woman haa to have
children and raiase them well. She may have educsation and work
aa long as ahe firat‘filla this obligation. Raiasing her
children well meana being physically present when they need
her. The studiea on attachment to mother reflect thia bias.
Researchers have not atudied attachment to father or the
effecta of paternal employment on children. These &are examples
of how sex bias has affected the research and undermined
objective analyais of the impact of the dual-earner family on
children. Another example of thias mubtle biam is seen in

Levitan’s (1981) conclusion that maternal employment is not

17
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eroding family life becauae women are handling both motherhood
as well aa work.

A poaition that repreaenta the oppoasite of that auggeated
by the motherhood mandate ia propoaed by Johnson and Johnson
(1980). They apeak of a new mandate that encouragea bfight
middle claeaa motheras not to bury their heads in domesticity.
They believe that aome of the anxiety that is currently being
felt by working mothera may ke due in part to the fact that
there are conflicting cultural directives.

Crouter (1982), in addition to diacuasming the
methodological problema aeen in the dual-earner reaearch, alao
pointa out that the field needa to refocua away from the work
atatua of the parente and move toward an investigation of the
atrategiea employed in coping with being a dual-earner family.
It haa been thia pérapective that the reader haa aeen
throughout thia paper. Aa aa been pointed out, being a
dual-earner family meana little in and of itaself. What we aa
profeaaionala, helping children and their parenta, need to
recognize ia that there are aome specific atresmaea aa well aa
additional taska thease families muat cope with in order to‘
continue functioning in a healthy fashion. In addition, aa haa
been evident from the preceding review, there are alao aone
very poaitive benefita that can be realized by healthy

dual-earner familiea. Our job becomea one of underastanding the
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dual ~career lifestyle and being able to offer aasistance in
helping familiea take advantage of the benefita of being in a
dual ~earner family.
Implicationa for Profeasional Practice

Parenta, teachera, and counaelora may be called upon to
aaaeaa the impact of the dual ~earner family on the child’a
adjuatment. Parenta may aeek profeaaional aupport or advice
regarding thia topic. While each caae muat be treated
individually, thia review haa aought to provide general
evidence or concluaione from reaearch literature that might
help profeasionals reapond to auch queationa.

Inplicationa from the Literature

Our review indicatea that the literature on preschoolera
ia unclear and.doea not lead to the concluaion that no harm ia
done by mothers working when the child ia of preachool age. Nor
doea the literature indicate that the child is harmed if the
mother works. Although reaulta are conflicting, it appeara
clear that the potential harm ia not as severe as originally
believed and that few if any hegative effecta exiat if aeveral
factora &are preaent in the daycare and family environment.

It meems clear that chooaing day care which is atable,
atinmulating, and warm ia important. Full time work would appesar
to be beat avolded if poaaible. Involvement of the father is

increaaingly being viewed aa importaent in child development,
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eapeclally in dual-earner eipuetione. The recent literature ia
pointing tc the very poaitive effecta an involved, nurturing,
and asupportive father can have on the children. All these
factors would likely decrease the chance of adverse affecta of
a mother’asa working during a child’a preachool yeara.

For achool age children the literature ia leas contradi:—
tory and it ahowa theﬁ girla do better in moet areas of adjust-
nent if the mother worka. The working mother apparently aervea
aa a poaitive role model and as a result girle perform better
academically, ashow leaa atereotyped aex rolée, and have in-
creased career aapirationa among other thingsa. Thua, couggélore
can be comfortable in telling parentsa and teachera that achool
age girla are not likely to auffer any negative conaequenceas if
their mothera work outaside the home. If the father ia auppor-
tive and if the after achool care ias of adequate gquality then
there exiata a greater opportunity for reslizing the positive
benefita outlined above.

Boya on the other hand fair much worae. Academic achieve-
ment ia sometimes lowered, easpecially for middle claas youth.
In many atudiea, boya alao ahowed poorer péychosocial adjust -
ment. Moderating factora were the mother’as job satiafaction and
the amount of paternal aupport. Although the literature ia far

from being concluaive, there is enough evidence to warrant the

counaelor, teacher, or parent‘a taking preventive measurea to
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help diminish the posaible negative effects of maternal employ-
nent on boys. Some specific actions that can be taken to
enhance the experience of boys in dual-career families are: (a)
encourage the active participation and support of the father,
(b) make an effort to have the mother’s jJob be as satisfying as
possible, and (¢) be aware of the potential problems and offer
special attention to the boya in dual-earner familiea. |
To summarize the findinga as beat we can, it appears that
if both parents are going to work when the children are young
(1i.e., the firat five or six years) then part time work is
advisable if possible. If the parents have to work full time,
then finding @& very stable, warm, and nurturing caretaker 1is

easential. Once the children are in school the stability and

*quality of subsatitute care remains critical. The after school

aupervision needs to be astructured and should offer positive
attention, fair limits, and a warm nurturing atmosphere to the
child. The work of both parents needs to be validated in the
home and both parenta should communicate to the children that
the other’s job is important. This is important in helping the
children broaden their sex role orientationa as well as in
aamisting their positive adjustment in general. It appears that
it might also be helpful if both parentas feel good about their
work. It is also beneficial if the family’s attitude about both

parents working is poaitive. If being in a dual-earner family
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iz the reality, then it helps to accept this and begin to look
for the benefitas. The last factor that will be addressed in
this brief summary is the involvement of both parents in all
fanily taskas. The research clearly indicatea that having both
parents actively involved with both home and child care
1ncreasea'thé poasibility for positive outcomes. We are
suggesting is that the family approach their dual-earner life
from a positive attitude and that the entire family work .
together in making this lifestyle work in their favor.
Areams of Intervention

There are Qt least four different ways in which oounselors
and other helping profeassionala might intervene to help
duasl-earner familiea. These are a) diagnoatic, b) guidance and
counsaeling, ¢) consultation and prdgram development, and 4d)
referral. Each of these is briefly discussed in the following
sectionss
Diagnostic

When counaeling with children and other family membera,
counselors must be alert to prablems stemming from dﬁal-earner
imsuea. Children of all ages may exhibit behavior problems or
adjustment difficulties because of unreaoclvad issues growing
out of both parenta working outside the home. The four types of
dueal ~career couples identified bu Hall and Hall (1980) can

serve ama a useful model for identifying problem aituations.

22




Dual~Earner

21

Their Type 11, adversaries, is described as one where both
partnera are typically very involved with their careers and not
with home, family, or partner support. This is a highly
streaasful situation to which counselors ahould be alert.

Younger children of dual-earner coupleas may be “latch key
children®™, which Robinson (1983), lLong and Long (1983) and
othera have deacribed. Counselors should explore the fears
which many of these children and adoleacenta have regarding
fire, robbery, amsault, and other violence. These children may
also be having agrioua problems;,; including physical ébuae, with
peera and older sibklings in after achool situations. Older
children and adolescenta, eapecially boysa, who are unsupervised
by adults after achool are suaceptible to negative peer
influences, substance abuse, poor time management, and lowered
academnic performance (Montemayor and Clayton, 1983; Harper,
1983). Counselora working with children and youth in
duel -earner familiea nust be increasingly alert to problens
such ss these. There is eviduice that children may not discuss
these problems with their parents Secauae they are seen as
powerleas to change the nitua;ions.
Guidance and Counaeling

Beaidea identifying and diagnosing problem ajituationa,
counselora and other professionals can initiate many pomitive,

preventive steps to help family members of dual-esarner
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families. These may take the form of group bamed guidance with
children or families, or individual counseling. Several
activities that are illustrative of this guidance and
counseling function eare discuassed below.

Group counseling. Group counseling may be offered for

parents or parents and children to increase communication about
‘dual~earner family member roles, expectationsa, needa, conflicts
and so forth. Research auggeatas that children who know why both
parents are working and how parents feel about their new
work/family rolea adjuat better to dual-earner situations.
L.ikewise, parenta need to hear clear messagesa from children and
youth about how the dual-earner lifestyle is impacting them in
orcer to deal proactively with problems.

Group quidanca. Group guidanca activitiea can focus on
helping adulta and children explore new family roles and
lifeatylea that are not gender based. This may focua on more
androgynoua mex role behavior.

Support groupa. Support groups for parentas and older
s8iblings with childcare reaponsibilities may be useful. Such
groups can provide support and resource networks for common
problemsa faced by dual-earner families.

Career and life development groups. Career and life

development groups can help late adoleacents engage in more

realistic planning in preparation for dual-earner and family
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roles (Hester & Dickerson, 1982). Many observers agree that
planning and negotiating skills are easential to success of
adults and children in dual-earner families. The Campus
Resource presently under development by Catalyst (Naimark &
Pierce, in press) and Qoing Places (Amatea & Crcass, 1980) are
potable examplea of such programa.

Counseling interventiona. Counseling interventions may be

eapecially critical for adoleacenfwboya who appear moat likely
to be negatively impacted by maternal employment. Femsle
counselors may have an easpecially critical role to play in
working with this group.

Stress reduction interventions. Since the dual ~earner

lifeatyle has the potential for generating many more streasors
with which the family haa to cope, it ia important that helping
professionala be aware of the potent.ial stresses and be
fanilier with various stresas reduction strategies. One major
method for r&ducing atress is to reappraise the event that ia
perceived ©o cause the atreaa. Lewisn and Cooper (1983) atate
that the traditional view of dual-earner familiea iam that they
have have additional conflicts and atressea. They auggeat a
reappraisal of this position. If the dual-earner family is
viewed in a positive light then it atands to reason that the
chance for positive outcomes will increase. For example,

naternal employment can be viewed by the woman as mitigating
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the traditional stresas of full-time homemaking and, by the man,
as decreasing tﬁe burden of being family provider. There are
other ways of apprailsing stressors as to decrease thelir
negative impact on the family. In addition to cognitive methods
of stress reduction, there are many means that families can use
to better monitor their stress level and then either edapt to
or change the situation that is capaing diatress.

Congultation and program development

The tremendoua'breedth and acope of the dual-earner
phenomenon haes created large gaps in public policy and
knowledge (2igler & Muenchow, 1983). There is much that we do
not know and much we need to prepare for. Counselors and other
profemsion&ls have much to offer in this regard.

For example, school counaselors can collect information on
the members of dual-earner familiea at their acheool, the
numbers of latch-key children, atresses and problems of latch
key children and‘*aso forth. These needs aasasaments can provide
useful information for new policies and programa deaigned to
help dual-earner families.

In addition, new after-school programs may be needed and
office houra may need to be adjusted ao working parents can
nore easily meet with professional ataff. The latter seems to

be one of the most critical problems for dual-earner parenta.
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Finally, counselora may be able to help set up parent
networka for childcare information, legal righta issues
involving child abuse, job relocation, as well as other
problemra.

Referral

Counselofs and other profeassional nuat view the
dual ~earner phenomenon in a broad ayatems view. Many community
agenciea, including employers, courta, child care centers,
neighborhood associationa, mental health centera, recreational
programa, private counseling servicea, and otheras have a‘
positive role to play in thias area. School counaeloras need to
be connected with'theae outaside agencies in order to draw upon
their reasourcea and make appropriate referrals.

Conclusion

There ias much to be learned about dual-earner families and
their impact on children and youth. This paper has reviewed
what we do know about thisas phenoménon and offered suggestionsa
for improved professional practice. Counselors and other
helpera muat dedicate themﬁéives to continued gstudy of thisa
aoadal tranaformation of the family and to helping family
membera cope with the resultant atreaas and opportunities for

growth and change.
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